	Application to Recruit New Faculty

	

	SUBMISSION INFORMATION

	Submitted by and contact information:

	

	Section:

	

	Submission Date:

	

	Proposed Start Date:

	

	Prospect Name (if a prospect is already identified – please attach their current CV):

	

	Proposed Rank:

	

	Privileges required:

	a.)    Full Admit Privileges (include admit, treat, consult and discharge)

	

	b.)    Treatment/consultation only

	

	Is this a replacement for a departing/departed faculty member? If so, who is being replaced?

	

	How many GFT’s and Non-GFT members are in the section?

	

	Identify how this position will contribute to the goals and priorities of the Department/Program over the next 3 or 5 years.

	

	Has the department/program considered hiring a non-GFT to fill this position?    If no, why was it ruled out?

	

	Proposed Office Space

	

	ANALYSIS/RATIONAL

	What would their statement of duties be and what EFT would those duties equal, based on the Relative Workload Evaluation Scale? (Contact the Managing Director for assistance with this)

	a.)      Inpatient Coverage:

	b.)     Ambulatory Care:

	c.)      On-Call:

	d.)     Consults:

	e.)     Other Specialty Specific Clinical Activities:

	

	What are the benefits to the section, department, University and health system? What are the areas of need this recruitment will address?

	

	How does the section plan to support the hire?

	

	RESEARCH

	% of Protected Time for Research:

	

	Would start up funds be required? If so, how much over how long?

	

	Will laboratory space be required? If so, where would this come from?

	

	FINANCIAL 

	Are all the resources, including financial, in place to support this recruit both in the Academic and Clinical areas? If no, please explain and provide a plan on how this shortfall will be addressed.

	

	What is their total projected professional income as a GFT based on the above (Contact the Managing Director for assistance with this)?

	

	Will this plan require additional positions (e.g. research nurses, research assistants/associates, or lab techs, administrative support, clerks and/or nurses in clinics)?

	

	Will there be negative financial impacts to other section members?

	

	NEW GFT - Fill out only if this request is for a new GFT member

	Is this position required to strengthen the current complement of specialists practicing in this area?   If, YES, how many are currently GFT’s?   

	

	What are the areas of need that this recruitment will address? 

	

	Will you be seeking specific expertise that will address a need in our system?

	

	Please identify what % of time the candidate will be contributing to: 

	a.) Teaching:

	b.) Clinical:

	c.) Administrative:

	d.) Research:

	

	What led to the current situation requiring the need to recruit a new section member?

	

	REPLACEMENT GFT - Fill out only if this request is for a replacement GFT member

	Will this new recruit be required to increase/decrease their % of time in any of the four areas that the current/previous incumbent provides?   If yes, please identify which area(s) and reason(s). 

	

	What service activities/duties or professional obligations did the incumbent provide over the last 3 – 5 years?

	

	Will this candidate be required to bring the same skill set?  If no, please explain. 

	

	What other skills will the replacement candidate be asked to bring?   

	

	OTHER INFORMATION

	List the journals/websites etc. you would like this position advertised.

	

	Please provide any other details that would support this application, including any relevant information on the prospect (if known). 

	


